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“

“

Moving On is a programme for me,
that showed me that I'm capable of doing
things. Don’t worry about insecurities just go for it. Don't be afraid of anything
and if you have doubts you know you have
that kind of friendship, that network to
bounce things off other people.
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Welcome

this publication is a tribute to all the women who joined us on the Moving on journey
between 2017 and 2020 and also a testimony to the success of the programme in
kerry. thank you for your trust, enthusiasm, kindness and commitment. Many of you
had been caring for others for years, minding children and elderly parents. You were
used to putting everyone’s needs before your own. others were simply unsure where
to go next and were lacking confidence and self-belief.
Moving On was the opportunity to find out what you
wanted and your chance to go for it. But this often
required bravery. We know it was tough for many of
you to pick up the phone and even more challenging
to walk into a group of strangers on the first morning.
We know that for those of you who have been out of
the formal workplace for years, you had to reorganise
your lives so you could make time and space for
yourself. This often involved organising care for
others, transport and frequently a new ‘work’
wardrobe and laptop!
We were delighted to welcome women from so many
diﬀerent life experiences, countries and indeed
continents. We know many of you felt isolated before
the programme, finding it diﬀicult to integrate in the
community especially where the English language
was a challenge. We watched as you all supported
each other and formed friendships that will last long
beyond the duration of this programme. Friendship
and trust are not something you can ever take for
granted or formally build into a programme. It is a
tribute to you all that you have formed such a strong
and supportive network. We thank you for telling us
what you needed and how we could best support you.
Your honesty and feedback enabled us to create and
facilitate a programme that has been transformative
and life changing for so many women in Kerry. While
Moving On is an employment programme, we make
every eﬀort to take a very holistic view of life and
work. We believe it is important to have
a sense of passion and purpose.

“ I knew what my children wanted,
I knew what my husband wanted,
but I didn’t know what I wanted”
Deirdre

From your feedback we know that most of you found
the ‘River of Life’ exercise very rewarding. It was
challenging to look back on your life and draw or paint
the journey with the major tributaries and turning
points. By sharing your journeys you empowered
others to see that they were not alone and that the
threads of all our lives are interwoven and connected.
We are always delighted when you come back to us
after a few months or even years and tell us that you
have achieved so much from your ‘Vision Board’.
This is such a powerful exercise. When you have a
clear picture of where you want to go, the path often
becomes very easy. We have seen this so much over
the years and recognise that it is often not easy to
imagine the future.

5

MOVING ON | Working Outside The Box

6

“

MOVING ON | Working Outside The Box

My name is Oxana Karmazova and I took part in Moving On programme.
I actually was a lucky one, we were the first participants, I think. It started
in 2017, so for me it was a time when I kind of found myself a bit lost.
I was at the stage of life where my kids grew up, and they were still with me
obviously but they didn’t need full-time mommy anymore and I spent 20
years prior to it to look after them and my family, obviously my husband.
And we lived abroad for most of that time so we lived as ex-pat family moving
country, houses constantly, jobs. And then eventually we moved back to
Ireland in 2014. So, after a couple of years I just found that my life needs to
be organised too. It was just different, I found myself outside my comfort
zone, so I wasn’t belonging to a local tribe, because I was from Russia,
I wasn’t from Ireland originally so that was a big thing I think, for me.
And I was the blow-in, the outsider, so that was really tough.

We were very privileged to support you in following
your dreams. For many of you this involved preparing
your CVs and getting ready for interviews. We know
that many of you faced disappointment before finding
the job you really wanted. We are so proud of your
resilience and determination. We were also very
honoured to support you in working ‘outside the box’
of more conventional employment. Lots of you have
set up your own business, published a book,
organised an exhibition and contributed to the world
in so many creative and exciting ways.
Most of you have left the programme with a new
qualification which required significant dedication
and work, especially those of you who completed
the computer training with IT Tralee and the KETB.
One of the highlights was the day you registered as
students and got your student cards. The excitement
was palpable!

“

Oxana Karmazova

Thank you for recommending speakers and events
over the years. We have such a wealth of contributors
on everything from fashion, food, wellbeing, employer
talks, climate action and starting your own business.
At the start of every programme we often say that one
of the aims of the Moving On programme is to support
you to shine, to find your light and passion, even if you
lost it for a while. For some that is an easy transition
and for others that is a life journey.
We thank you for sharing your light with us and your
communities. Continue to shine and stay in touch.

Lisa and Lisa
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What is moving on ?
Moving on is an innovative employment programme for women in kerry who are
looking for work. over three years, from 2017-2020, the programme has worked with
152 women to provide free training, support, networking and links with employers.
This project is managed by NEWKD and co-funded by
the Irish Government and the European Social Fund
as part of the Programme for Employability, Inclusion
and Learning (PEIL) 2014-2020. NEWKD is an
integrated development company, implementing a
variety of social and economic programmes across
the North East and West of Kerry. The need for the
Moving On programme was identified by staﬀ
supporting women participating in the The Social
Inclusion Community Activation Programme (SICAP).
The PEIL programme has played a very important role
in supporting women back to work. The programme
was flexible enough to respond to the very varied
needs of women. According to the CSO statistics
there were 445,000 women taking care of the home in
Ireland in 2016 compared to 9,200 men. Many women
who come to Moving On are in this situation and now
want to return to work but need support to do so.
They may just lack confidence and self-belief after
a few years out of the workplace. Also barriers such
as lack of childcare, rural broadband and public
transport continue to be significant issues for women.
With the support of a project like Moving On, they are
able to update their CVs and interview skills and find
their way back to the workplace. They often possess
the necessary 21st century ‘new collar skills’ that
employers are looking for, such as reliability,
flexibility, team work and problem solving.

The Moving On programme is co-ordinated by Lisa
Fingleton. Lisa O’Flaherty is the Employment Support
Worker. Both have extensive experience in supporting
women and linking with employers. The project is also
supported by Lisa Carolan, Robert Carey and the staﬀ
team at NEWKD.

The European Social Fund (ESF) is Europe’s
main tool for promoting employment and
social inclusion - helping people get a job
(or a better job), integrating disadvantaged
people into society and ensuring fairer life
opportunities for all. It does this by investing
in Europe’s people and their skills - employed
and jobless, young and old.
The EU’s growth strategy ‘Europe 2020’
required Member States to increase their
employment rate for men and women aged 20
to 64 years to 75 per cent by 2020. According
to the latest figures from Eurostat (2017),
Ireland’s employment rate was 73%.
The male employment rate was 79.1% and
the corresponding female rate was 67%.

Source: http://eufunding.justice.ie/en/eufunding/pages/what-is-esf
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How do women get involved in
Moving On ?

The Recruitment Process

the recruitment process developed and evolved over the three years in response to
the needs of women. the project was advertised extensively through ads in the local
papers, notices in parish newsletters, word of mouth and social media. the project
also did two shows on radio kerry and they proved very eﬀective in the recruitment
process.
Every enquiry was dealt with immediately or within
a few hours. Many participants subsequently
commented that having their call answered or
returned so eﬀiciently, was what convinced them to
get involved. All ineligible applicants were referred
to other services. These were all women who were
on a job seekers payment or who were outside the
geographic reach of the programme.
The project organised recruitment seminars and
events in Tralee, Dingle, Castleisland and Listowel.
The seminars were participatory and encouraged the
women to share their experiences and identify their
learning needs. Following small group discussions,
the women identified the issues they would like to
see covered during the Moving On programme and
the content was adapted to meet their needs.

These included:
• Finding my direction /Clarifying my vision
• Articulating my knowledge, skills and experience
through a CV, cover letter and interview
• Building my confidence and belief in myself
• Making links with employers / Being supported to
find a job
At the end of the sessions women were invited to
register for the programme if they wished and were
supported to complete the application process.
Every woman then attended an interview with staﬀ to
discuss their hopes, expectations, challenges and any
additional learning needs. This provided a very good
opportunity to get to know each other in advance of
the training sessions.
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Participant Profile

Women came to the programme with a vast range of experiences. Some left
school early as teenagers, while others had master degrees. there are scientists,
engineers, special needs assistants, artists and carers to name but a few.
the following statistics are based on the 152 participants that registered for the
programme over the 3 years.
40
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The age range of participants was from 27 - 67 years.
The majority of women were returning to the
workforce after taking time out to raise children or
caring for elderly family members. There were a small
number of women who were looking for work after
recovering from illness and a small number starting
their journey into employment.
The time spent out for the workforce varied from 1 to
over 20 years. Under the ESF guidelines women were
identified as active or inactive in the labour market.
‘Active’ means they had been looking for work when
joining the programme and ‘inactive’ meant they
had not yet applied for jobs.
55% of the participants had been actively seeking
employment and 45% had not yet started their job
search.

As part of the interview process, participants were
asked to complete an equality monitoring form to
monitor certain equality measures and levels of
P
education.
Over the 3 years the level of education was roughly
the same year on year with 12% of women leaving
school at Junior Certificate level, 43% of the women
having completed their Leaving Certificate or Further
Education before leaving and 45% having a 3rd Level
Degree.

EduCaTIOn lEvEl
45%
43%

Primary or Junior Cycle
Leaving Cert or Further Education
3rd Level

12%
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The majority of participants were seeking part time
or flexible work rather than full time work. In most
instances this was because many women still had
some caring responsibilities, either children going to
school or other dependent family members. Women
described how they became seen as the ones ‘doing
nothing’ and therefore available to take care of family
members while others went to work.
There was a broad range of sectoral interest in terms
of diﬀerent jobs; everything from veterinary, baking
to project management. Very few women expressed
an interest in care work. When questioned about this
they consistently said they had enough of caring all
their lives and wanted to choose something diﬀerent.
Also only a small number of women expressed an
interest in tourism, catering and hospitality.
This is challenging for the project, as these are
significant growth areas in Kerry. While the initial plan
with the programme was for the women to complete
a QQI Level 4 in Work Experience in year 2, this
changed to QQI Level 3 or 6 in Information
Technology. This was more beneficial to the group
as the majority of them were looking for work in the
oﬀice administration sector and needed to upskill
for that area.
The women on the programme came from various
places and backgrounds. The training took place in
3 locations - Tralee, Castleisland and Listowel, with
participants traveling from the surrounding areas
including Dingle.

aCTIvEly sEEkIng WORk
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20%
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43% of the participants lived in a rural area. 23% of
the women disclosed other disadvantages that they
felt were barriers to them securing work. These were
namely lack of public transport, childcare, and caring
responsibilities for children or adults with additional
needs. 20% of the women disclosed having a disability
themselves and 14% were from a migrant foreign
background minority.

“I found a new zest for life, a new pep in
my step, but most of all I found truly
amazing women who accompanied me
on this journey and who now eagerly
and willingly support each other daily.
I have re-kindled my passion for life
and I’m relishing in it.”
Mary Quirke
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What training is provided ?
The core Moving On programme

the training evolved and changed over the years as diﬀerent women enrolled
in the programme with varying needs. this flexibility from the project and the
funders was critical to the success of the project, particularly at the start of the
pandemic when all our training had to be run online. this provided challenges
for participants living in areas with poor broadband and also for parents trying
to home school and attend their own training at the same time.
The central elements of the programme revolved
around a 10 week training process which included
personal development and career development.

visualisation and music. Every session ended with
a ‘closing circle’ giving everyone the opportunity to
feedback on the session.

Personal Development

Career Preparation

While the programme adapted over time, the key
elements were as follows:
• Agreeing a group contract and working together
as a group
• Identifying knowledge, values and skills
• Making connections with others
• Completing the River of Life exercise
• Creating a Vision Board
• Identifying goals and direction

The career preparation programme focused on
developing CV’s, preparing for interviews and
networking to find work. This was initially quite
challenging as many women didn’t have up to date
computer skills. As the programme developed,
computer skills were oﬀered alongside this
programme so women could confidently update
their own CV’s.

Every session started with a grounding or meditation
exercise. The women really appreciated this time
to relax as they often had to complete a lot of tasks
before coming to the group. The meditation was
followed by a check in or ‘opening circle’ with each
woman invited to share how she got on since the
previous week. Sharing was always optional.
This proved invaluable as women really learned from
each other. As one woman said ‘I thought it was just
me and I can’t believe so many other women are
going through the same thing’.
All of the sessions were interactive with a mix of
presentations, individual reflective exercises as well
as small and large group activities. The programme
incorporated a lot of creative tools such as art,
14

Staﬀ shared jobs through regular updates and the
Tralee Local Employment Service Jobs Newsletter.
Women were supported to apply for jobs on a one
to one basis with the Employment Support Worker.

Other Training and Events
As well as the core Moving On programme there were
a number of key elements which were central to the
success of the project:
• Check Ins
• Computer Training
• Work Experience
• Manual Handling Training
• Basic Food Safety/HACCP Training
• STEPS Personal Development Programme
• Inspiring Women / Women in Business
• Information Mornings - Rights and Opportunities.

MOVING ON | Working Outside The Box

Check Ins
Check ins were held on a monthly basis. These were
very simple in format and focused on giving everyone
the chance to share how they were getting on.
The sessions always included a cup of tea, grounding
exercise, opening circle, news sharing and closing
circle. All the participants were invited to the check
in’s and it was an opportunity for the diﬀerent years
to get to know each other and share learning and
experience.

Computer Skills
Many women in the Moving On programme were out
of work between 1 and 20 years. Lots of the skills they
had gained in work were out of date, particularly
computer skills.
The project organised various certified computer
training with the IT Tralee (now MTU) and the Kerry
Education and Training Board (Kerry ETB), QQI levels
6 and 4 respectively. There was a great sense of pride
and achievement at the graduation ceremonies.
More basic courses were also made available through
the Kerry ETB and The Digital Skills for Citizens
programme.

Work Experience
From the outset the project focused on supporting
women to find paid employment. Due to issues with
insurance the project was unable to run the planned
work experience programme. However for one year
the Kerry ETB facilitated a ten week certified work
experience programme for participants in Tralee and

Listowel. The programme included a 60 hour work
placement, 20 hour facilitated programme, insurance,
garda vetting and individual placement visits.

Manual Handling Training
Initially this certified training was facilitated by
NEWKD staﬀ and then by Safety Matters.

Basic Food Safety/HACCP training
The Moving On programme in association with
Rural Skills Net hosted a Basic Food Safety Course in
Castleisland in 2018.

Realising Your Potential Seminars /STEPS
The S.T.E.P.S. programme (Steps to Excellence and
Personal Success) by the Pacific Institute, is a research
based programme tailored to help people to develop
their motivation and self-belief. The Programme was
created in response to the demand for practical
educational material from people who are trying to
change their situation personally, professionally or
organisationally. The programme was delivered by
Dee Keogh. Dee and Mary Beary also facilitated some
‘Realising Your Potential’ seminars.
Mary Beary is a highly experienced career coach and
shared her own career trajectory with the women.
She also focused on the importance of networking.
The statistic that ‘80% of jobs are not advertised in
Kerry’ initially shocked and demoralised the women
but Mary explained in detail how the women could
use their networks to find work.
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Inspiring Women / Women in Business
thoughout the entire programme guest speakers were invited in to inspire and
encourage women at the Wednesday morning seminars.
The Women in Business series provided powerful
insights into the experiences of women who are
successfully running their own businesses including
Bernie Falvey; Breeda Hurley; Breda Joy, Claire
O’Connor, Maura Sheehy and Norah Casey. At the start
of the first lockdown, Karen O’Reilly from Employflex
gave a very timely talk on how to use zoom eﬀectively
at the start of the first lockdown.

During the lockdown many participants found
themselves juggling multiple roles as employees,
mothers, teachers, homemakers and much more.
Many women were trying to find ways to support their
children and teenagers so we were delighted to be
able to run a programme with Dermot McNamara for
a few weeks which focused on practical tools for
resilience.

We also ran a series of Inspiring Women talks which
were really uplifting. Caitriona Riordan from Elevate
facilitated a very practical session on relaxation with
lots of tips on how to protect our mental health.
Orla Diﬀily fashion stylist with RTE’s Today Show gave
some great tips on sustainable fashion and dressing
for work in the ‘New Normal’. Astrid Longhurst’s
Mindful Movement found us all moving and grooving
as a way to de-stress and connect to the power within.
Artist Aideen Barry talked about the importance of
‘not taking no as an answer’ and going for your
dreams and goals. She talked about making art
inspired by motherhood throughout lockdown.

Information Mornings
a number of information mornings were organised to ensure that women knew their rights and
entitlements in relation to social welfare. The colleges and further education institutions also
presented various progression and training opportunities.
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Collaborating with employers
and other organisations

the project continuously engaged with employers both individually and
through the kerry Business Women’s network and other alliances.
To date all employers were consistent in their
message. In an increasingly tightening labour market
they want reliable staﬀ with 21st Century transferable
skills who can respond eﬀectively to the changing
world of work. They need employees who have good
communication and IT skills, ability to work well with
others, a commitment to work and an openness to
learn.

• Enhance the life and employment opportunities
for women through:
- Mentoring
- Flexible Work Placement Programme /
Returnships
- 21st Century Skills Training (e.g. Media,
Multi-tasking, Project/Time Management)
- Quality Work

The collaborations with the KETB and IT Tralee
played an important role in upskilling the women.
Both organisations were very flexible and open to
listening to their needs. The Access Oﬀice provided
an important link between the project and the
students. The women particularly enjoyed being
students at the college and being able to access the
services there. The project also liaised closely with
a number of Family Resource Centres by renting
rooms from the centres and by also encouraging the
women to access support services from the centres.
This ‘family support’ was critical to many women.

• Develop models of good quality employment
practice with a focus on flexible working and work
life balance initiatives through:
- Industry Talks/Seminars
- Research and policy development
- Joint training initiatives with KBWN, LEO, local
community/business alliances and other NEWKD
supported projects

As a small project, the Moving On staﬀ and advisory
group recognises that the programme cannot be ‘all
things to all employers’. It was also felt that the project
is a significant investment in the region and should
have a longer term impact if possible.
It was agreed by the advisory group that the Moving
On programme should focus on developing strong
partnerships with local businesses and community
organisations in Kerry in order to:
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• Prioritise supporting the social, economic and
creative infrastructure of the region with a view to
long term employment and sustainability in the
following growth sectors:
- Artisan/organic food producers
- Creative/cultural producers - artists, graphic/web
designers
- Tourism/Wild Atlantic Way initiatives
- Environmental/Ethical and Energy projects
- Social and community enterprise
- Local small businesses and start ups

MOVING ON | Working Outside The Box

The Advisory Group was made up of organisations and
businesses that have an interest in supporting women
to return to work. They met regularly and acted in a
supportive and advisory capacity for the project.
The group received reports on the operational
delivery of the project by the co-ordinator and
employment support worker. Key roles included:
• To assist staﬀ in identifying women who may benefit
from the programme
• To help publicise the project and events through
social media and other networks
• To refer staﬀ to relevant community and employer
contacts and vice versa
• To build strategic links between the project staﬀ
and all Advisory Group member organisations
• To identify and assess the needs of the participants
and to examine how these needs can best be served
through an agreed referral system
• To participate in key events as appropriate
• To advise on the strategic development of the
project
• To feedback to representative organisations the
issues, learning and models of good practice that
have been highlighted in the programmein order
to advance change at policy and practice levels
• To support the project in achieving its aims and
outcomes
• To support the monitoring and evaluation of the
project

Moving On collaborated with Radio Kerry many
times over the duration of the programme and
was very grateful for the support particularly
from Deirdre Walsh presenter of the ‘Talkabout’
show. The participants also worked with Radio
Kerry to produce a live Saturday Supplement
Show as part of a Speak Up programme, funded
by the Broadcasting Authority of Ireland.
Working with presenter Joe McGill over a week,
the group did all the research and media
training necessary to produce a live radio show.
There was a lot of nervous tension on the
morning before the broadcast but that was
quickly put aside when the women entered
the studio. The women spoke about how they
came to the Moving On programme and how
it changed their lives. As one woman said,

“

I just want to reach out to women
who were in the same position as me
this time last year. I felt lost and didn’t
know what to do with my life. I really felt
invisible. Moving On has shown me that
I have choices and a lot to offer. I have
also made so many friends and feel part
of something now.

Helen

“

THE ADVISORY GROUP
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What happens after Moving On ?
Progression for Participants

From the outset of the programme, women stressed their interest in securing
work as opposed to participating in a training programme as an end in itself.
the project committed to supporting women to find work, which often meant
that women left the programme earlier than expected.
93% of the women who were ‘inactive’ (not actively
seeking work) had started looking for work and
applying for jobs on completing the programme.
7% of the inactive participants were not in a position
to seek employment primarily due to illness or
increased caring responsibilities.
Over the 3 years Moving On oﬀered accredited
qualifications in Work Placement, Manual Handling,
Information Technology and Personal Development.
70% of the participants gained an accredited
qualification while on the programme. The majority
of the women who did not gain a qualification had
left the programme due to employment and could
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not continue with the training with their new work
commitments. Also 8 women went on to further
education after completing the course.
42% of women found work within 6 months of
completing the programme, which far exceeded the
expectations at the outset. This success was largely
due to the project responding to the needs of the
participants by providing speakers in the relevant
areas of interests as well as other training such as
networking for employment, self-employment and
social media marketing.
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Feedback and Review
What worked well?

During the recruitment process the women are interviewed individually and
their needs are assessed and taken into account when planning the training.
Staﬀ evaluated the sectors the women were interested in, as well as their
education and training needs. this was reviewed as the programme progressed.
42% women found work within 6 months of completing the programme,
which far exceeded the expectations at the outset.
Through feedback from the women the most
successful aspects of the programme were:
• The support and encouragement from staﬀ. Staﬀ
invested considerable time on one to one support,
phone calls and emails.
• The initial self-development programme had
excellent attendance. Participants appreciated the
very person centred approach to training and the
focus on creative expression and sustainable
development.
• Group solidarity and support from fellow
participants particularly during regular ‘check in
sessions’
• The weekly e-bulletin with jobs and opportunities
and regular updates and reminders by text. So many
women were very isolated prior to coming on the
programme and information was key to their full
participation in society.
• Specific and focused individual support from the
Employment Support Worker in preparing CVs, job
applications and preparation for interviews.
• The diversity of participants with ten diﬀerent
nationalities enrolled in the training. This created
a very positive intercultural learning environment.
A number of women also had diﬀerent levels of
disability and this also created greater awareness
of multiple forms of oppression and inequality.
• A diverse range of inspiring speakers and mentors.
• Regular group check ins.

In addition the project staﬀ were very grateful for the
support of Wayne Williams and the ESF Team from the
Department of Justice, Equality and Law Reform who
were very responsive to the needs of the project and
the women. It was also very useful to learn from the
experiences of other projects around the country.
The project also acknowledges the support of other
agencies and projects within and outside the
company: NEWKD Projects and Staﬀ (Administration,
Manual Handling, Referrals, Community Room, STEPS
Programme); Local Employment Service (Weekly Jobs
Bulletin, Training Grants); Rural Skillnet (Basic Food
Safety); Kerry Business Women’s Network; KETB,
The Department of Social Welfare, Family Resource
Centres, IT Tralee( Acccess Oﬀice in particular),
Avalanche (website) and Elaine Foley Deisgn.
The project also received strong support from
individual committed employers and businesses
particularly through the Kerry Business Women’s
Network.
Despite the challenges of the Covid pandemic the
project moved successfully online and was able to
continue to deliver training during the lockdown.
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CHALLENGES
• The project has no budget to support the
participation of women in terms of childcare and
transport. These are huge issues particularly in rural
Ireland and are the main barriers to participation.
• Many employment programmes are set up in
response to the needs of employers and not the
needs of women returners. There are a huge number
of minimum wage vacancies in the hospitality and
care sectors in Kerry. However after years of caring
for the home and children, very few of the women
returners the project currently works with, were
interested in this work. Thus, there has been very
little demand for accredited courses in
healthcare, HACCP and hospitality skills as
anticipated in the original plan.
• As the primary carers, women are also frustrated
about limited opportunities for flexible working
generally, but specifically in such areas as
engineering, project management etc. Most of the
women on the Moving On programme need to drop
and collect children from school and therefore have
limited availability outside of school. This is
partciularly relevant for women who are parenting
alone.
• Mental illness and depression can be a very
debilitating feature in women’s lives in rural Ireland
particularly when women are isolated within the
home for a number of years. The project proved the
importance of taking a holisitic approach to work
and wellness.
• Covid proved to be very challenging for the most
vulnerable women in the programme who were
unable to access online training due to lack of
broadband or digital devices and caring
responsibilities.
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Moving On ... Going Forward
The Moving On project was successful in receiving a
second round of funding under the PEIL (Programme
for Employability Inclusion and Learning) 2019-2022
so the project continues to support women looking for
work in Kerry. The project is currently running online
due to the pandemic. There is an increasing emphasis
on remote and flexible work in response to the ever
changing work environment.
The project is also focusing on climate action and
exloring potential employment for women in the
green energy and sustainability sectors.
The project continues to embrace a holistic approach
to wellness and work, using creative and participatory
approaches to training.
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Mary O’Driscoll

“

“

I will be forever grateful for what
they have done for me. Forever.
I don’t think that there’s a day goes
by that I don’t think of them and
I’d say, I am so grateful for where
I’m at today. The Moving On
programme opened up a whole new
world for me.

Lisa Fingleton
087 710 1198
lisafingleton@newkd.ie
Lisa O Flaherty
087 764 7446
lisaoflaherty@newkd.ie

www.movingon.ie

This project is co-funded by the Irish Government and the European Social Fund as part of the ESF
Programme for Employability, Inclusion and Learning (PEIL) 2014-2020

